October 10, 2008
Update from the Diocesan Executive Director:

Draft 2009 Diocesan Budget

A draft budget for 2009 has been approved for distribution and comment.  Please forward any questions or comments to the Budget Sub-Committee, C/o Controller Peter Flemming, by Thursday, October 16th.   Diocesan Council will give consideration of approving the 2009 Budget on October 17th & 18th. 
Residential School Amending Agreement 

This summer we received a rebate cheque from the General Synod for our diocese’s over-contribution to the Residential School Settlement Fund.  As a result of the Federal Government’s approval of the Anglican Amending Agreement, final contributions to the Fund were reduced by approximately 39%.  Our original commitment to the Settlement Fund of $1.2M was therefore reduced to $732,000 (by approximately $468,000).  The rebated funds have been returned to the Leap for Faith Campaign revenues which was the source of our Residential School Settlement payments.  Our reduced financial commitment under the amended Settlement Agreement has the very positive result of increasing two underfunded goal areas of the Campaign, namely, the Cathedral Church of All Saints and Healthy Congregations from a funding level of approximately 50% of the set goal to $78% of the set goal.

Canon 16 (Budget)

At the 141st Session of Diocesan Synod, Synod made amendments to Canon 16 that will come into effect on January 1, 2009.  Beginning January 1st, parishes will no longer need to make application to the Parish Relations Sub-Committee for allotment exemption on building maintenance and capital expenditures. The amended Canon 16 and a revised summary of Exemption Guidelines will be distributed to parishes by December 31, 2008. Parishes are reminded to continue to apply to the Parish Relations Sub-Committee for exemption on building maintenance and capital expenditures for the remainder of 2008.  Allotment exemption application forms may be downloaded from the Diocesan website.
Clergy Housing Allowances
Parishes that are paying a clergy housing allowance are reminded that the amount of the allowance must be reviewed every two years by the Parish Council with the assistance of the Regional Dean.  Allowances are to include the fair rental value and the cost of applicable utilities.  Please see the Housing Allowances Guideline (2.2.11) 

LINK: http://nspeidiocese.ca/diocese/policies/documents/2_2_11HousingAllowances.pdf
Clergy Widow’s Benefit
Certain Bishop’s Trust Funds for the benefit of clergy widows fund this benefit.  On September 25th, Administration and Finance Committee approved an increase in the maximum monthly benefit amount from $155.00 to $170.00.
2009 Minimum Stipend Scale

Clergy and Parishes are advised that Diocesan Council has approved the 2009 Minimum Stipend Scale for parish clergy.  The overall scale includes a cost of living increase of approximately 2.4%.  Only those parishes that are paying their full allotment may pay clergy above the minimum level.   LINK: http://nspeidiocese.ca/diocese/policies/documents/2.1.19-MinimumClergyStipendScale2009.pdf 
Diocesan Book Room
· The North Sydney store, which was located in St. John the Baptist Church, closed on June 30th.  

· The Halifax Book Room will close at noon on December 24th and will not be re-opening.  The Book Room has all the Advent and Christmas supplies that parishes need, as well as a good selection of books and gift items.  However, it is important to shop early for best selection.

· As of November 1st, the Book Room will not accept further charges to personal accounts.  Parishes may continue to charge to their accounts until the store closes.

· All accounts must be paid by January 31, 2009.

A booklet outlining alternative sources for parish supplies has been written and will be distributed to all parishes of the Diocese in December.
Diocesan Consolidated Trust Fund
This Diocesan Fund includes investments from Parish cemetery and endowment funds, Diocesan Synod investments, Bishop’s Trust Funds, and some investments of the Diocesan Retirement Fund for clergy and Diocesan Staff.  The Administration and Finance Committee approved a reduction in the distribution rate of the Consolidated Trust Fund from 6% in 2008 to 5% in year 2009.  The reduction is a response to current and projected market conditions.  The distribution rate is reviewed annually by the Investment Liaison Sub-Committee.
Diocesan Heating Oil Program Renewal

Subject to ratification by the Administration and Finance Committee, the Diocesan Heating Oil Program with Irving Oil has been renewed for the period of September 1st, 2008 to August 31st, 2010.  With this renewal the parishes and eligible individual active stipendiary clergy and diocesan staff continue to enjoy the price rate for heating oil enjoyed since September 1st, 2006.  Stipendiary clergy and diocesan staff may make inquiry of Canon Gordon Redden about eligibility for participation in the plan.
Maternity Adoption and Parental Leave Policy (Diocesan Guideline 2.1.6)
On June 25th Diocesan Council approved a revision to this policy.  The most significant change is the new provision for continuation during a maternity or adoptive leave of an amount equivalent to 90% of regular pay to a member of the Clergy or a Diocesan Staff member during an Employment Insurance leave (a maximum of 17 weeks, including a two week waiting period).  During the two-week waiting period, the Parish (for a clergy member) or the Diocesan Synod (for a Diocesan Staff member) will continue to pay 90% of the regular weekly earnings.  Then, during the 3rd to 17th weeks of the leave, Employment Insurance pays up to 55% of insurable earnings, while the Parish or the Diocesan Synod pays a “top up”, which, when combined with EI benefits, will allow payment of an amount equivalent to 90% of the regular weekly earnings.  
LINK: http://www.nspeidiocese.ca/diocese/policies/documents/2.1.6-Maternity_AdoptionandParentalLeave_RevisedJune2008_.pdf
Gordon Redden

Diocesan Executive Director

